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Based on the understanding of transforming quality into a corporate culture by
increasing the sense of belonging and stakeholder satisfaction with a participatory
management approach,

- To ensure stakeholder participation in decision-making mechanisms,

- Continuous improvement with a management approach based on quality and
targeting effective use of resources,

- To ensure polyphony in the management model and administrative structure,
objective decision-making, and the ability to act independently,

- To manage quality assurance and management, education-training,
research-development, and social contribution processes in the institution with an
effective leadership approach,

- To adopt the understanding of merit and fair approach in the management of
human resources,

- To continue social, cultural, sportive, and scientific activities that will
strengthen the perception of institutional loyalty and belonging of academic and
administrative human resources, students, and graduates,

- To monitor and improve the suitability, quality and continuity of the goods
and services received by the University,

- To continuously inform the public in line with the principles of transparency
and accountability,

Adopts it as "MANAGEMENT SYSTEM POLICY".




