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Ozet

Bu arastirmanin amaci ylksekogretimde gérev yapan 6gretim elemanlarinin egitim
gereksinimlerini ortaya koymak ve verilen egitimlere yoénelik goértslerini
derinlemesine incelemektir. Betimsel nitelikteki bu arastirma tarama modelinde
yarutdlmustir. Arastirmaya Turkiye’de farkli Universitelerde goérev yapan 325
O0gretim elemani katilmistir. Veriler acik ucglu sorulardan olusan bir anket formu
araciligiyla elektronik ortamda (MS Forms), 2024-2025 akademik yili gliz ddneminde
toplanmistir. Arastirmada elde edilen veriler icerik analizi yéntemi kullanilarak
coziimlenmis; tema ve kodlar frekans ve ylizde degerleriyle rapor edilmistir.
Arastirma bulgularina gore, 6gretim elemanlarina yonelik dlizenlenen egitimlerin en
onemli avantajlari; yeni bilgi ve bakis acis1 kazandirmasi ile yapay zeka konusundaki
Ogreticiligidir. Egitimlerin smmirhiliklart arasinda ise egitimlerin zamanlamasi,
uygulamadan c¢ok teoriye agirlik verilmesi ve iceriklerin genel nitelikte olup
ozellestirilmemesi 6ne cikmistir. Ogretim elemanlarinin en fazla ihtiya¢ duydugu
egitim konulari; yapay zeka, surukleyici teknolojiler, pedagojik formasyon, proje
strecleri ve  Olcme-degerlendirme  seklinde  yogunlasmistir. Katilimcilar,
Universitelerde gerceklestirilen egitimlerin niteligini artirmak amaciyla egitimlerin
donem icine yayilmasi, uygulamali iceriklerin artirilmasi ve interaktif katilimin
desteklenmesi yOnlinde Onerilerde bulunmustur. Ayrica, egitimlerin yltz yuze,
etkilesimli ve uygulamali bicimde yuritilmesini; zamanlamasinin ise dénem basi
veya sinav haftalarina denk gelmesini tercih ettiklerini belirtmislerdir. Sonugc olarak,
arastirma bulgulart 6gretim elemanlarinin egitimlerden 6nemli kazanimlar elde
ettiklerini, ancak bu egitimlerin gelistirilmesi ve uygulanmasina yonelik yeni
dizenlemelere ihtiya¢c duyuldugunu gostermekte; ylksekégretim kurumlar: icin
O0gretim elemanlarinin profesyonel gelisimine yonelik bir yol haritas1 sunmaktadir.
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Abstract

The aim of this study is to identify the training needs of faculty members working in
higher education and to examine their views on the training programs in depth. This
descriptive study was conducted using a survey model. A total of 325 faculty
members from various universities in Turkiye participated in the research. Data were
collected electronically via an open-ended questionnaire form (MS Forms) during the
Fall semester of the 2024-2025 academic year. The data obtained were analyzed
using content analysis; themes and codes were reported with frequency and
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percentage values. According to the findings, the most significant advantages of the
training programs offered to faculty members are the acquisition of new knowledge
and perspectives, as well as their instructiveness regarding artificial intelligence. The
limitations of these programs include timing issues, an emphasis on theory over
practice, and the general nature of the content without customization. The most
needed training topics identified by faculty members are artificial intelligence,
immersive technologies, pedagogical formation, project processes, and assessment
and evaluation. Participants suggested that, in order to improve the quality of
training programs in universities, sessions should be spread throughout the
semester, include more practical content, and promote interactive participation.
Additionally, they expressed a preference for face-to-face, interactive, and hands-on
training, ideally scheduled at the beginning of the semester or during exam weeks.
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